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Step 1:                 
Establish Goals

Step 2:                  
Identify Action Steps 

and Set Priorities 
through 2024

Step 3:
Plan for Next Year
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1. Continue to involve local business 

professionals in workplace and career 

awareness programs: guest speakers, 

career fairs, field trips to local businesses, 

job shadowing, mentoring in capstone 

programs, and internships for students and 

externships for staff.  

2. Increase communication with local business 

partners; discuss alignment of program 

around the needs of the industry. 

3. Reach out to Mid-Plains Community College 

and military partners, providing student 

alternative options in a variety of career 

areas. 

Communication: 

 

Consortium member school districts 

will develop, enhance and implement 

a career development program in 

each school that emphasizes the 

elements of student self-awareness 

of job readiness, career exploration, 

career planning, and an organized 

system of delivery to all students on 

an on-going basis.

Section 1: reVISION Summary  



Reach out to community colleges and military 
partners, providing student alternative options in 
a variety of career areas.

1. Formalize a procedure to assess the 
information in the H3 and regional data 
reports and how they align to programs 
being offered in the schools. 
a. Structure a process that provides an 
alignment of curricular offerings with the 
needs of the workforce. 
✓ Develop/enhance advisory 

board/committees to strengthen 
collaboration between educators, 
business/industry professionals, and 
post-secondary representatives. 

✓ Ensure accurate reposting of class 
offerings. 

2. Continue to develop partnerships with 
local/regional business professionals and 
post-secondary partners to address work-
based learning experiences. 
✓ Provide work-based experiences: guest 

speakers, field trips, job shadowing, 
mentoring, internships, and 
apprenticeships. 

✓ Enhance advisory boards/committees to 
include educators, business/industry 
professionals, counselors, and post-
secondary representatives. 

3. Provide workforce/vocational experiences 
that are specifically aligned to career 
opportunities for all students. 

Focus on opportunities for students with 
specific needs and disabilities.  

Consortium schools will work to align 

local course offerings and local CTE 

programs to Nebraska Career 

Education Approved Programs of 

Study based on regional workforce 

needs.   

 

Consortium schools will develop, 

expand, and enhance business and 

industry relationships in order to 

expand internship, apprenticeship, 

and job shadow opportunities for 

students

1. Work with business and industry to upgrade 

equipment to meet industry standards; 

provide professional training for CTE faculty 

on new equipment. 

✓ Upgraded labs assist in retention of 

staff and enrollment of students. 

✓ Find adequate space for new 

equipment; prevent placing programs in 

rooms that do not accommodate the 

career area. 

2. Develop standard-aligned curriculum across 

all areas. 

✓ Eliminate courses that is not integral to 

a program of study due to limited staff; 

class offerings are critical. 

✓ Provide professional development for 

counselors to understand connection of 

CTE with the workplace. 

Continue to encourage conference 
attendance for both CTE teachers and 
counselors.

 

Consortium schools will design and 

Implement approved Programs of 

Study that are equitable, relevant, 

coordinated, and innovative. 

 

Consortium schools will purchase 

industry grade equipment which will 

advance CTE programs in new 

technologies, computers and 

manufacturing. 

 

Consortium schools will examine 

work-place opportunities and 

community college academic 



alignment to H3 careers in the 

region. 

 

1. Promote CTE programs to all students with 

an emphasis on special populations. 

✓ Recognizing the void in specific career 

fields, highlight career programs to non-

traditional students. 

✓ Update labs and technology 

corresponds to increase interest in 

career programs, boosting enrollment in 

CTE courses. 

✓ Update CTE equipment to meet 

industry standards. 

2. Encourage all staff to be more aware of 
where CTE programs are heading in the 
future and the opportunities that these 
programs offer to all students. 

a. Increase awareness of CTE 
career options with counselors. 

Align academic core classes with CTE 
classes; accentuate mathematics and 
reading readiness. 

 

Consortium schools will use 

assessment data to continue to 

better understand and improve gaps 

presented in the data. 

 

Consortium schools will improve 

awareness to available careers in CTE 

fields amongst secondary and post-

secondary students.   

 

Consortium schools will improve 

marketing, exposure, recruitment 

and outreach to students to enhance 

their understanding of CTE, with a 

focus on equity and access for 

special populations. 

 

By analyzing the data, goals will be 

developed to address particular 

needs that arise out of the data 

analysis.

1. Reinforce the importance of administrative 
support with hiring and retaining of teachers; 
support of building administration creates a 
sense of belonging to all staff members. 

✓ Develop a process for recruitment and 
retention of new staff. 

✓ Explore incentive programs: externships for 
CTE teachers with business partners; 
extended contracts for teachers who are 
working with student interns or special CTE 
programs; extra-duty pay for teachers who 
supervise CTSO’s; tuition reimbursement 
for continuing education. 

✓ Manage the size of CTE classes and 
consider project-based learning and 
utilization of machinery. 

✓ Renovate existing spaces with improved 
technology. 

2. Provide professional development 
opportunity for “like minded” colleagues to 
collaborate on course direction and needs. 

✓ Provide mentors for new staff, fostering 
collaboration and support. 

Foster professional development 
opportunities with community partners: 
develop a working advisory board that 
provides guidance on equipment 
purchases, curriculum alignment; and 
building/program advocacy. 
 

Consortium schools will recruit high 

quality teachers, specialists, and 

support staff  

 

Provide ongoing professional 

learning and support to all staff for 

the purpose of building capacity to 

be effective, reduce turnover, and 

ensure student success.



✓ Allow time for collaboration with middle 
level teachers to assist in providing 
pathways to high school programs. 

1. Form a working advisory board for 
collaboration between teachers and 
business professionals. 
✓ Establish what is needed in the schools 

in relationship to WBL experiences: 
guest speakers, fieldtrips/business 
tours, job shadowing experiences for 
students/staff, mentoring assistance for 
capstone programs, internships for 
students, externships for staff. 

✓ Acquire business liability policy when 
working with students. 

✓ Refer to the internship guide when 
working with businesses for workplace 
experiences. 

✓ Request town leaders or chambers to 
support school’s efforts with work-based 
learning experiences. 

 Assist in transportation issues; small towns 
may not have businesses that can provide 
WBL opportunities.

3. Write curriculum for a capstone program for 
all career programs. 
✓ Elicit assistance from local businesses 

for authentic projects for students. 

Request businesses to provide mentors to work 
with teams on capstone projects.

Request businesses to provide mentors to 
work with teams on capstone projects.

 

 

Consortium schools will collaborate 

with other districts to understand a 

model that is working in small 

communities to create work-based 

learning opportunities for students. 

 

Consortium schools will increase 

work-based learning opportunities. 

 

Consortium schools will develop 

advisory boards to help define 

curriculum for use in the classroom 

that is industry specific.

http://bit.ly/SmartCTEGoals


 

 

 

 

 

Section 2: Narrative Descriptions  



Consortium school staff will continue to support students by enhancing their skills through 

professional development opportunities.  SW will facilitate teacher collaboration sessions with 

CTE teachers and school counselors.  The collaboration at these sessions will help teachers 

and counselors to identify areas of on- going development of collaboration between CTE staff, 

school counselors, and other school staff members. These sessions will be virtual sessions and 

be facilitated by SW Superintendents.  We will also invite NDE specialists to help in the delivery 

of content.  We will also invite business leaders in related fields to help in the discussion and 

delivery of material.   

 

SW Consortium school staff will be encouraged to attend regional, state, or national career 

education conferences to enhance CTE teaching skills through expanded use of technology 

and curriculum.   

 

 

Finally, consortium schools will be supported to organize community engagement meetings 

with local businesses to explore opportunities for students in relation to career fairs, job 

shadows, internships, and other work-based learning opportunities. 

 

SW Consortium will hold Virtual teacher collaboration times for each career 

field area with a focus on workforce alignment and career development.  

 

Provide funding for teachers to time to be active in these professional 

development opportunities at regional, state or national level to support 

career development. 

 

Organize and facilitate local community engagement meetings with regional 

businesses and industries that support consortium schools.



SW Consortium will hold Virtual teacher collaboration times for each career 

field area with a focus on workforce alignment and career development.  

 

Provide funding for teachers to time to be active in these professional 

development opportunities at regional, state or national level to support 

career development. 

 

Continue local community engagement meetings with regional businesses 

and industries that support consortium schools

SW Consortium will hold Virtual teacher collaboration times for each career 

field area with a focus on workforce alignment and career development.  

 

Provide funding for teachers to time to be active in these professional 

development opportunities at regional, state or national level to support 

career development. 

 

Help local community engagement meetings with regional businesses and 

industries that support consortium schools

SW Consortium will hold Virtual teacher collaboration times for each career 

field area with a focus on workforce alignment and career development.  

 

Provide funding for teachers to time to be active in these professional 

development opportunities at regional, state or national level to support 

career development. 

 

Evaluate local community engagement meetings with regional businesses 

and industries that support consortium schools

 



Based on the each school assessing their needs to help all students become aware of  high-

wage, and high demand  H3 occupations.  Emphasis will be on looking at those opportunities 

in our area to keep our students or bring them back after postsecondary graduation.  

 

There was a consistent message that all schools in the consortium feel the need to improve 

their work-based learning program.  There is a need to increase internship opportunities and 

job shadow experiences for students.  This need can be addressed by increasing local and 

regional business relationships through lunch and learning type of activities.   

 

Consortium schools will design and Implement state approved Programs of Study that are aligned 

to the regional workforce data identified in the regional meetings. Priority in funding supports will 

be given to the needs to provide the students with equipment/curriculum to meet these high 

skilled job opportunities. 

 

Several of the SW consortium schools already have some type of advisory/homeroom career 

development program in place for all students.  These advisory sessions are designed for 

teachers to assists students with career awareness, self-awareness and to help them organize 

their personalized learning plan.  These advisory sessions are also designed to advise special 

populations in the development of their personalized learning plan and take part in CTE 

programs. 

 

SW Consortium schools will work to align local course offerings and local CTE programs to 

Nebraska Career Education Approved Programs of Study based on regional workforce needs.   

 

SW Consortium schools will develop, expand, and enhance business and industry relationships in 

order to expand internship, apprenticeship, and job shadow opportunities for students. 



CTE collaboration days – sessions will be focused on regional H3 Reports and 

special population results and program data. 

 

Review regional meeting data for needs of H3 occupations. 

 

Continue discussions with local and regional business and industry through 

advisory council meetings to review regional labor market data, consortium 

programs of study alignment, and local business and industry support. 

Expand work-based learning opportunities. 

 

Provide professional development to assist in aligning curriculum to H3 data. 

 

SW Consortium school districts will report to the Consortium Advisory 

committee on the number of workplace experience opportunities completed 

by their students

Continue to expand work-based learning opportunities and provide 

professional development for WBL Supervisors and CTE teachers..   

 

SW Consortium schools will continue to expand CTE program offerings to 

support their needs assessment and work to align curriculum to H3 

occupation data.  This data will be reviewed at CTE collaboration days as well 

as at the Advisory Committee meeting.

Continue to expand work-based learning opportunities and provide 

professional development for WBL Supervisors and CTE teachers..   

 

SW Consortium schools will continue to expand CTE program offerings to 

support their needs assessment and work to align curriculum to H3 

occupation data.  This data will be reviewed at CTE collaboration days as well 

as at the Advisory Committee meeting.

https://cestandards.education.ne.gov/


 

Based on SW consortium district local needs assessments, 

. The consortium schools will continue to look 

at the regional H3 data to ensure regional workforce alignment within the career pathways.  

 

Schools that have at least one state approved program of study will be provided Perkins 

financial support to achieve their goals to increase innovation. Priority will be given to, but not 

limited to  

 

SW Consortium schools have been purchasing equipment with Perkins funds to update 

equipment to either keep their programs up to date with current industry standards or to allow 

students to do research and create projects that reflect what they have learned about their career 

choices.  CTE staff will use professional development opportunities to continue to update their 

curriculum and programs of study to match requirements that are reflective of current career 

opportunities.  We continue to research H3 careers and will work to provide opportunities for 

students to be better prepared to match those careers.  It is a goal of our consortium to better 

prepare students to be college and career ready. 

 

Several SW consortium schools expressed the need to update, upgrade, and purchase industrial 

grade equipment and remodel space to align to industry standards.  

 

All consortium districts will be expected to have at least one state approved program of study in 

order to be eligible for equipment upgrades and professional development opportunities. 

Districts will complete a Perkins local need application that will include 1) connection to the local 

needs assessment, 2) connection to the SW Consortium virtual/meeting summary, 3) connection 

to H3 Report, 4) collaboration with local workforce partners.  Applications that demonstrate the 

strongest connection to these criteria will be prioritized.  Priority will be given to, but not limited to 
 

 



Mid-Plains Community College and other online courses all provide dual credit offerings in the 

following programs:  Health Science, Automotive, Building Construction, Manufacturing, Business 

and Information Technology, Health Sciences, and Early Childhood Education. 

 

Several schools are members of Pathways that provide multiple opportunities for postsecondary 

credit in Building Construction, Welding, CNA, EMT I and II, Med Aide, CDL, Education, and 

Computer Science while attending high school. 

 

Consortium schools will purchase industry grade equipment which will advance CTE programs in 

new technologies, computers and manufacturing. 

 

Consortium schools will examine work-place opportunities and community college academic 

alignment to H3 careers in the region. 

 

Consortium schools will design and Implement state approved Programs of Study that are 

equitable, relevant, coordinated, and innovative. 

Consortium schools will work with local industry to provide recommendations 

for furnishing labs with industry grade equipment.   

 

Update labs and assist in making programs appealing to both staff and 

students. 

Districts will utilize regional community college career academy programs such 

as to expand their program of study and dual credit opportunities for 

students.  

 

Consortium schools will work together to evaluate current programs of study 

in their respective districts.  They will do this examination through 



collaboration during CTE collaboration time. Advisory Committee meetings 

and community engagement meetings organized by the Consortium. 

 

Consortium schools will design programs of studies that align with regional 

workforce needs. 

 

Districts will utilize regional community college career academy programs to 

expand their program of study and dual credit opportunities for students.  

 

Consortium schools will work with local industry to provide recommendations 

for furnishing labs with industry grade equipment. 

Consortium schools will design programs of studies that align with regional 

workforce needs. 

 

Districts will utilize regional community college career academy programs to 

expand their program of study and dual credit opportunities for students.  

 

Consortium schools will work with local industry to provide recommendations 

for furnishing labs with industry grade equipment. 

Consortium schools will design programs of studies that align with regional 

workforce needs. 

 

Districts will utilize regional community college career academy programs to 

expand their program of study and dual credit opportunities for students.  

 

Consortium schools will work with local industry to provide recommendations 

for furnishing labs with industry grade equipment. 

• 

• 

• 

• 

• 

• 
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a. Consortium school staff attend professional development activities provided by 

NDE/Community Colleges nearby in their particular career field. In these workshops, strategies 

will be identified to prepare special populations for H3 sectors or occupations. 

b. Consortium schools desire to meet all Perkins Performance indicators through continued 

growth and preparation; especially focusing on placing students in non-traditional program 

areas. Emphasize opportunities for non-traditional students in specific career areas.  These 

opportunities will be communicated to students through promotional materials to help 

educate and motivate special population subgroups to consider participating in CTE programs. 

c. During the SW Consortium scheduled meetings, CTE staff will analyze the Perkins Data for 

special populations and work with area schools to identify ways to improve educational 

performance by special population groups and create support for these students.   

d. Students of special populations will not be discriminated against on the basis of their status 

of special populations.  Professional development opportunities through the CTE collaboration 

days will have sessions addressing this issue.  Funds will also be allowed to be used for staff to 

attend conferences dealing with this issue to gain valuable information to assist them in 

dealing with students of special populations. (You can also insert the Schools’ 

Nondiscrimination statement here.) 

 

Performance data from each student group will be reviewed to ensure all students have equal access to 

CTE courses, programs, and Programs of Study.  Each Consortium member school district has a non-

discrimination policy that prohibits discrimination. 

 



Professional development may be needed to appropriately review, analyze, and evaluate CTE program data. 

 

✓ Consortium schools will use assessment data to improve educational performance gaps 

presented in the data. 

✓ Consortium schools will improve student awareness to available careers in CTE fields. 

✓ Consortium schools will improve marketing, exposure, recruitment and outreach to 

students to enhance their understanding of CTE, with a focus on equity and access for 

special populations. 

✓ CTE teachers will meet to analyze student Perkins assessment data. As 

a result of this data analysis, goals will be developed to improve 

student educational performance. 

✓ Consortium schools will work on and develop promotional materials to 

expose and recruit special populations into CTE programs.

✓ CTE teachers will meet to compare last year’s to this year’s student 

Perkins assessment data. As a result of this data analysis, goals will be 

developed to improve student educational performance where there are gaps. 

✓ SW Consortium in partnership with area business will host students to showcase the career 
to employment in high-skill, high-wage, and high-demand (H3) occupations. 

✓ CTE teachers will meet to compare last year’s to this year’s student 

Perkins assessment data. As a result of this data analysis, goals will be 

developed to improve student educational performance where there 

are gaps. 

✓ Host regional career fairs for consortia districts to expose students to 

regional career opportunities in H3 occupations.

✓ CTE teachers will meet to compare last year’s to this year’s student 

Perkins assessment data. As a result of this data analysis, goals will be 

developed to improve student educational performance where there 

are gaps. 

✓ Host regional career fairs for consortia districts to expose students to 

regional career opportunities in H3 occupations and bring focus to non-

traditional careers.



 

✓ Consortium schools will collaborate with neighboring districts to possibly utilize existing 

CTE instructors to expand their pathway offerings to students. 

✓ Consortium schools will update needed equipment to support staff to build their programs 

and to create excitement to students. This will help to retain teachers within the districts.  

✓ Consortium schools will reinforce participation in conferences where staff can advance 

their knowledge in new equipment and curriculum offerings to continue to meet industry 

standards in the career pathway. 

✓ Consortium schools will foster relationships with businesses and industry to provide 

professional development with industry grade equipment and to create externships for 

teachers to better align their curriculum with workforce needs.

 

✓ Consortium schools will recruit high quality teachers, specialists, and support staff  

✓ Provide ongoing professional learning and support to all staff for the purpose of building 

capacity to be effective, reduce turnover, and ensure student success.

✓ Provide funding for CTE teachers to attend local, state, and national 

conferences that will support their career field content area.  

✓ Work with business and industry to create externship opportunities for 

teachers.  

✓ Provide funding to districts to purchase new equipment, curriculum 

resources, or resources needed to develop new courses or expand 



current courses in a state approved program of study to meet regional 

workforce needs. 

✓ Provide funding for CTE teachers to attend local, state, and national 

conferences that will support their career field content area.  

✓ Expand externship opportunities for teachers.  

✓ Provide funding to districts to purchase new equipment, curriculum 

resources, or resources needed to develop new courses or expand 

current courses in a state approved program of study to meet regional 

workforce needs.

✓ Provide funding for CTE teachers to attend local, state, and national 

conferences that will support their career field content area.  

✓ Expand externship opportunities for teachers showcasing career 

pathway occupations from their career field in other industries.  

✓ Provide funding to districts to purchase new equipment, curriculum 

resources, or resources needed to develop new courses or expand 

current courses in a state approved program of study to meet regional 

workforce needs.

✓ Provide funding for CTE teachers to attend local, state, and national 

conferences that will support their career field content area.  

✓ Provide funding to districts to purchase new equipment, curriculum 

resources, or resources needed to develop new courses or expand 

current courses in a state approved program of study to meet regional 

workforce needs. 

✓ Continue to assist districts making business and industry connections 

to offer externship opportunities for teachers.

 

WBL opportunities are worked into curriculum structure at each SW consortium school.  The SW Consortium Schools will 
work with each other in sharing ideas to help them make business contacts and develop relationships, develop WBL 
opportunities with the businesses based on the programs of study offered, and assist the local districts. SW Consortium 
will provide professional development opportunities for local districts to develop and implement their Work Based 
Learning programs. 

https://www.education.ne.gov/workplace-experiences/phase-3-work-based-learning-strategies-overview/
https://www.education.ne.gov/workplace-experiences/phase-3-work-based-learning-strategies-overview/


 

✓ Consortium schools will collaborate with other districts to understand a model that is 

working in small communities to create work-based learning opportunities for students. 

✓ Consortium schools will increase work-based learning opportunities. 

✓ Consortium schools will develop advisory boards to help define curriculum for use in the 

classroom that is aligned to workforce needs. 

✓ Provide professional development opportunities for local districts to 

develop and implement their Work Based Learning programs.  

✓ Consortium schools will begin making connections with local 

businesses to identify WBL opportunities for students. 

✓ Each consortium school will have WBL opportunities.  

✓ Provide professional development opportunities for local districts to 

learn best practices for their Work Based Learning programs. 

✓ Consortium schools will expand connections with local businesses for 

WBL opportunities for students. 

✓ Each consortium school will increase the number of WBL placements.

✓ Provide professional development opportunities for local districts to 

develop and implement their Work Based Learning programs.  

✓ Consortium schools will continue to build relationships with local 

businesses to provide WBL opportunities for students. 

✓ Each consortium school will increase the percentage of CTE 

Concentrators participating in a WBL experience.

✓ Provide professional development opportunities for local districts to 

develop and implement their Work Based Learning programs.  

✓ Consortium schools will continue to build relationships with local 

businesses to provide WBL opportunities for students. 

✓ Each consortium school will increase the percentage of those  

participating in a WBL experience.

 



Consortium schools examined course offerings and enrollment by student populations in their 

respective CTE programs.  Each school stated that they do not limit enrollment in CTE 

programs by special populations and that they will continue to analyze special population data 

in CTE programs to close the gaps in educational performance.  

 

Schools will continue to recruit students in special populations to enroll in CTE programs and 

work with school counselors, core teachers, and CTE teachers to talk to all students including 

those in special populations about enrolling in CTE programs.  

 

Consortium schools will purchase new and innovative equipment for state approved CTE 

programs. This will ensure quality industry equipment and equitable access to students in 

CTE. This will also help to attract special populations to participate in quality CTE programs.  

  

All students will be encouraged to and have the opportunity to participate in workplace 

experience continuum opportunities from exploring pathways and occupations to participating in 

job shadow opportunities to participating in internships and eventually apprenticeships. The 

success of these experiences will be evaluated annually at CTE collaboration days and advisory 

committee meetings

 

 

 



Consortium schools were all responsible for completing their reVISION process.  Through that 

process, they engaged their administration, special education teachers, CTE teachers, core 

education teachers and members of local business and industry. Consortium schools also 

attended regional community engagement meetings facilitated by the Nebraska Department of 

Education.  Data from these different phases of the reVISION process were used to write this plan.  

 

Going forward, an Advisory Committee composed of either School Superintendents or School 

Principals, business and industry partners, and CTE teachers will be responsible for the direction 

and advisement of the Perkins grant activities.  Their efforts will be supported by data gathered 

from the community engagement meetings outlined previously in the application. 

 

Section 3: Annual Budget Worksheets  

https://cdn.education.ne.gov/wp-content/uploads/2019/04/NonAllowableUseofFunds.pdf
https://www.education.ne.gov/wp-content/uploads/2020/01/TEMPLATE_Perkins-Budget-Worksheet.xlsx


Southwest NE Consortium-  Advisor 
Board  
CC-Chase County, MV-Medicine Valley,  
SW-Southwest, WP-Waunita-Palisade  

    

Jason Speck Chase County Schools 
jspeck@chasecountys
chools.org 

FFA Sponsor and Ag Teacher involved with  
career development 

Sheryl Curtis Chase County Schools 
scurtis@chasecountys
chools.org 

FCCLA Sponsor and FCS Teacher involved  
with career developments 

Jeff Gleisberg Chase County Schools 
jgleisberg@chaseco
untyschools.org 

Industrial Arts and Construction out of building projects 

Sandy O’Neil Chase County Schools 
soneil@chasecounty
schools.org 

CTE Instructor/FBLA Sponsor 

Trent Herbert, 
Counselor 

Chase County Schools 
therbert@chasecount
yschools.org 

Works with students on career related options 
 and academic counseling  

Janet Rippe Bartley, NE   Ag Parent 

Jon 
Lechtenburg 

Imperial, NE 
jonlechtenberg@gm
ail.com 

Former Ag/FAA Teacher; Now Ag businessman  
in Imperial, NE 

Mike Sorensen Chase County Schools 
msorensen@chasecou
ntyschools.org 

Works with counselor and teachers on course offerings 

Adam Lambert Chase County Schools 
adamlambert@chas
ecountyschools.org 

Superintendent 

Carol Hess Chase County Schools 
chess@chasecountysc
hools.org 

Special Populations Instructor/SPED 

April Lambert Chase County Schools 
alambert@chasecount
yschools.org 

Curriculum/ELL 

Tyler Pribbeno Imperial, NE econdev@imper
ial-ne.com 

 

Economic Development Director  
Imperial, NE 

Michelle Spady Imperial, NE  Pinnacle Bank Officer 

mailto:jgleisberg@chasecountyschools.org
mailto:jgleisberg@chasecountyschools.org
mailto:soneil@chasecountyschools.org
mailto:soneil@chasecountyschools.org
mailto:jonlechtenberg@gmail.com
mailto:jonlechtenberg@gmail.com
mailto:adamlambert@chasecountyschools.org
mailto:adamlambert@chasecountyschools.org
mailto:alambert@chasecountyschools.org
mailto:alambert@chasecountyschools.org
mailto:econdev@imperial-ne.com
mailto:econdev@imperial-ne.com


Crenda 
McConville 

Bartley, NE   Area Ag employee/parent 

Jerrod Burke 
Medicine Valley Jr./Sr. 
High School 

jburke@medvalley.or
g 

Industrial Technology Instructor 

Suzanne 
Martiin 

Medicine Valley Jr./Sr. 
High School 

smartin@medvalley.
org 

Family & Consumer Science Instructor/FCCLA Advisor 

Tonya 
Mortensen 

Medicine Valley Jr./Sr. 
High School 

tonya.mortensen@
medvalley.org 

Vocational Agriculture Instructor/FFA Advisor 

Shari 
Goodenberger, 
K-12 Guidance 
Counselor 

Medicine Valley Public 
Schools 

sgoodenberger@me
dvalley.org 

Assists students with career related options  
and/or academic counseling 

Alan Garey 
Medicine Valley Public 
Schools 

agarey@medvalley.
org 

Superintendent 

Steve Osborn, 
K-12 Principal 

Medicine Valley Public 
Schools 

sosborn1@medvalle
y.org 

Assists counselor and/o instructors with course offerings 

Les 
Roggenkamp 

Southwest Public 
Schools 

les.roggenkamp@sw
pschools.org 

FFA Sponsor and Ag Teacher involved with career pathways 

Sara Calvert 
Southwest Public 
Schools 

Sara.calvert@swpsc
hools.org 

Business, FBLA sponsor and involved with career pathways 

Todd Porter 
Southwest Public 
Schools 

todd.porter@swpsc
hools.org 

Superintendent 

Jordan Lewis,  
Counselor 

Southwest Public 
School 

jordan.lewis@swpsc
hools.org  

Works with students on career related options  
and academic counseling  

Matt Springer 
Southwest Public 
Schools 

Matt.springer@swp
schools.org  

Works with counselor and teachers on course offerings 

June Porter  
Southwest Public 
Schools 

June.porter@swpsc
hools.org  

Works with special needs students with transition needs 

Randy Geier 
Waunita-Palisade 
Public School 

rgeier@wpbroncos.
net 

Superintendent 

Joseph Frecks 
Waunita-Palisade 
Public School 

Jfrecks@wpbroncos.
net 

Principal 

Rod Gaston 
Waunita-Palisade 
Public School 

rgaston@wpbronco
s.net 

Assist Principal & STS Teacher 

Teresa Hayes 
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